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International Human Resource Management
An innovative and thought-provoking resource designed to support the study of
International and Human Resource Management and Employment Relations.
Written by an internationally renowned team of experts and underpinned by
cutting-edge research, International Human Resource Management tackles a
broad range of controversial and often marginalised issues associated with
globalisation and its impact on multinational companies and employees. Prepare
to be gripped by fascinating and sometimes shocking revelations about the
darker realities of a more globalised context and to emerge fully aware of these
issues in the workplace and in employment generally. A truly global range of
case studies and examples within the book plus carefully selected journal articles
online will further enhance your learning experience and outcomes. Visit the
companion website at www.sagepub.co.uk/martinez-lucio for PowerPoint slides,
additional case studies, online journal articles and web links related to topics
covered in the book. An electronic inspection copy is available for instructors.
International Human Resource Management provides a critical assessment of
contemporary international HRM. Written by leading international scholars, this
text explores the challenges confronting organizations as they seek to develop
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effective resourcing strategies in a global environment. International Human
Resource Management is an excellent companion text for upper level
undergraduate, postgraduates and MBA students studying international or
comparative HRM.
Drawing on practical experiences from around the world, this title shows
companies how to design and implement a human resource strategy within the
context of an overall business strategy for globalization.
International human resource management (IHRM) is a key area of research in
the sphere of international business and management. Described as a field in its
infancy in the 1980s, IHRM has quickly advanced through adolescence and into
maturity. Today, it is a vibrant and diverse discipline which boasts a large and
active body of researchers across the globe. This volume examines cutting-edge
themes, with the input of contributions from both established and emerging
scholars. The Routledge Companion to International Human Resource
Management gives a state-of-the-art overview of the key themes, topics and
debates in the discipline, with valuable insights into directions for future research.
Drawing on a large and respected international contributor base and with its
focus on mature and emerging markets, this book is an essential resource for
researchers, students and IHRM professionals alike.
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Leading, Managing and Developing People is critical reading for all those
studying the CIPD Level 7 Advanced module in Leading, Managing and
Developing People as well as all HR and L&D practitioners. It provides extensive
coverage of the aims, objectives and contribution of HRM such as the scope and
nature of human resources, HR's role when organisations grow and how to
ensure professionalism and ethical behaviour when managing people. This book
also includes discussion of major contemporary themes in leading, managing and
developing people including leadership development, flexibility, agile working and
the psychological contract. This ensures that readers are fully prepared to lead,
manage and develop staff in the new world of work. With rigorous academic
underpinning and clear theoretical exploration, Leading, Managing and
Developing People also includes practical advice on key activities including
recruitment, job design, performance management, motivation and reward.
Supported by online resources including an instructor's manual, lecture slides,
international case studies, example essay questions and annotated web links,
this is an indispensable guide for both students and practitioners.
This book covers the issues related to human resource management (HRM) in
an international context. It gives perspectives and future direction in International
HRM research. The chapters explore the models, tools and processes used by
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international organizations in order to assist international managers to better face
the challenges and changes in HRM. It is suitable to HR managers, engineers,
entrepreneurs, practitioners, academics and researchers in the field.
Establishing the agenda for global HR, this book looks through the eyes of HR
professionals themselves. It gives a broad, coherent overview of the field of
IHRM and a detailed, practical analysis of what is needed to be successful in this
crucial area of modern management. A number of key questions are addressed:
Does IHRM drive the business agenda more than domestic HRM? What is the
impact of IHRM on organizational effectiveness? What are the keys to success in
IHRM? Drawing upon current research conducted as part of the Chartered
Institute of Personnel and Development's Globalization Research Project the text
includes data from surveys of HR professionals and company practice as well as
longitudinal case studies.
In this book, Korean multinational enterprises management strategies in China
are analyzed. China is re centering Asia around its newfound economic might,
even as neighboring countries such as Japan and Korea will remain more
economically developed for generations to come. How do Asian companies
adapt to the Chinese market? In this fascinating study, Haiying Kang and Jie
Shen investigate how Korean enterprises have adapted human resources
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practices to the evolving corporate climate in China. Unorthodox blends of
culture, legal expectations, and more make the market a truly interesting one to
explore HRM practices on the margins. Compelling for academics in HRM but
also related social sciences, HR practitioners, and corporate leaders alike, this
book is a timely look at new Asian corporate cultures.
The authors explore the degree to which Chinese multinationals have a distinctive 'Chinese'
approach to human resource management, in the same way as large Japanese companies are
widely regarded as having a special Japanese approach. Based on extensive original research
in the subsidiaries of Chinese multinationals outside China, the book examines a wide range of
issues related to this key question including the evolution of human resource management in
Chinese companies, the internationalization of Chinese business, recruitment and selection,
rewards and compensation, performance appraisal, strategic integration, and employee
relations. Shen and Edwards give a detailed account of the international human resource
management of Chinese multinational enterprises; a topic of increasing significance in
understanding global economic affairs.
The Global Human Resource Management Casebook is a collection of business teaching
cases, focusing on Human Resource Management issues around the world. Each case is
based in a single country and illustrates one or more significant challenge faced by managers
and HR practitioners. The influence of the unique national cultural and institutional context
upon the issues in the case is emphasized. In total 32 unique and original cases are
presented, each from different national contexts. Every case is followed by a set of questions
Page 5/21

Bookmark File PDF International Human Resource Management
for use in class discussion or private study of the cases. This casebook is a project undertaken
by a committee of international members of the Human Resources Division of the Academy of
Management (USA). The HR Division currently has over 3500 members worldwide, indicating
a significant immediate audience for the text. The committee, referred to as the HR
Ambassadors Committee (James Hayton, Chair) is intended to represent the global
membership of the organization. We currently have members in over 60 countries, and
Ambassadors for over 50 of these. The committee was established to contribute to the
internationalization of the HR Division and the Academy of Management by creating
collaborative projects that both involve and serve the global membership. This book, which
represents the first product of our collaboration, is expected to provide a useful teaching tool
for HRM educators, and secondarily is expected to be of use to HR practitioners with an
interest in the globalization of HRM.
Essentials of International Human Resource Management: Managing People Globally, by
David C. Thomas and Mila B. Lazarova, provides concise coverage of key HRM concepts,
balancing comparative approaches and US and non-US schools of thought. Not limited to the
multinational firm, this book reflects the most current knowledge in the field and considers all
types of organizations embedded in the global context. Chapter-opening vignettes (short
cases) exemplify the chapter’s core topics and show readers how chapter content can be
applied. Extensive references make it easy for readers to explore concepts in more depth.
International Human Resource Management is a core text for undergraduate, specialist
Master's and MBA students taking a module in international or comparative human resource
management. It provides and introduction to both the theory and practice of managing HR in
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an international context. It discusses the development of mainstream HRM and analyses the
significance of the international contexts, processes and issues pertaining to the effective
employment of people in different geographical locations. The book is underpinned by a clear
analytical framework of key aspects of international HRM and contains some contributed
chapters from experts in the field.
The extent to which organisational performance is related to the Human Resource policies and
practices adopted has been a question debated by both academics and practitioners for the
past two decades. This book takes the debate into the international field by drawing upon the
well respected Cranet data set, which provides longitudinal and comparative data drawn from
40 countries across the world. International Human Resource Management highlights the
dominant institutional factors embedded in the societal contexts of different cultures which
impact on corporate HR policies and practices, and illustrates how these variables influence
Human Resource Management and performance. It examines how the HR function can impact
upon HR policies and influence organisational performance. It also discusses the role of the
HR department; specifically, how the distribution of responsibilities between HR managers and
line managers moderates the relationship between HR strategic integration and organizational
performance. Finally, it investigates the impact of societal factors on the strategic integration of
female HR directors. These contributions show the complexity of the relationship between
HRM and organisational performance, and modify the current prevailing models of this
relationship, where scant attention has been paid to institutional forces and the cultural,
economic and social contexts in which organisations are located. This book was originally
published as a special issue of The International Journal of Human Resource Management.
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Chapters on the role of internationalization, link between strategy, structure and Human
resource management, mergers and acquisitions.
International Human Resource Management tackles the issues raised by cross-national
differences in HRM styles. Specifically, it identifies a number of themes: the meaning of
globalization and the extent to which it is a novel phenomenon; the challenges to national
traditions; the embeddedness of actors in distinct national styles; the way in which many key
issues within international HRM are contested; and the extent to which change in national
systems is evident.These themes underlie the treatment of the content of the book, which is
split into two parts. The first part of the book examines the context of international HRM
through an examination of the process of globalization and the origins of the distinctiveness of
national business systems. The second part is concerned with particular issues relating to
multinational companies, such as how and why they transfer practices across operations in
different countries. In addition, this part tackles HR issues in international context, such as
management development, pay and reward, and recruitment and selection. This book will
appeal to undergraduates taking International HRM courses, those taking Masters
programmes in HRM and MBA students. It may also be used as supplementary reading for
comparative industrial relations courses that feature multinational companies. Tony Edwards is
Senior Lecturer, Department of Management at King's College, London and Chris Rees is
Reader in International Employment Relations, Kingston Business School, Kingston University.
Thoroughly updated and expanded, the fifth edition of International Human Resource
Management focuses on international human resource management (IHRM) within
multinational enterprises (MNEs). The book has been designed to lead readers through all of
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the key topics of IHRM in a highly engaging and approachable way. In addition to the key
topics and rich pedagogy students have come to expect, chapters have been updated,
including an expanded chapter on Comparative and National Culture. Uncovering precisely
why IHRM is important for success in international business, and how IHRM policies and
practices function within the multinational enterprise, this comprehensive textbook provides an
outstanding foundation for understanding the theory and practice of IHRM. It is essential
reading for all students, instructors, and IHRM professionals. Instructor resources can be found
at http://routledgetextbooks.com/textbooks/_author/globalhrm/

In globally managed companies International Human Resource Management is
more and more understood as coordination instrument, which uses finance
oriented instruments as the International Remuneration Management System
with stock option programs and the Berlin Human Capital Evaluation Model for
the assessment of performance and remuneration of branch managers and
leading positions.
International HRM provides an important contribution to our understanding of the
human resource management phenomenon, encompassing groundbreaking
research, both empirical and conceptual, on international policy and practice in
this rapidly developing area. Set within the context of Europe, this book brings
together a collection of thought-provoking papers from European experts in the
field, adopting a broad and highly up-to-date approach to topical issues in
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international HRM. Drawing on national experiences from a wide range of
countries, contributors from Europe examine key issues and debates such as:
the internationalization of the world economy, the increasing importance of IHRM,
and its implications for individuals, organizations and researchers the
divergence/convergence of IHRM policies and practices the balance between
localization and standardization the dynamics of culture and gender in relation to
IHRM This book constitutes a valuable resource for researchers, teachers and
students in the field of international human resource management.
This book is a new edition of the market leading text. Changes include increasing
coverage of small and medium enterprises, new material on managing diversity
and cross-cultural workforces, new material on off-shoring, particularly to India or
China, and a new chapter on sustaining global growth and linking the
international HR function more firmly to a company's strategic growth plans.-Back
cover.
This text provides students with an introduction to international human resource
management. The authors assume no background knowledge of HRM and blend
academic theories with numerous practical examples. Case studies from a wide
range of geographical regions and cultures are employed, East as well as West.
Acclaim for the first edition: 'Handbook of Research in International Human
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Resource Management represents a welcome contribution to IHRM literature and
will be required readings for both novices and veteran researchers.' – Dana B.
Minbaeva, British Journal of Industrial Relations '. . . a rich array of contributors
including some of the biggest names in the field.' – Roger Bell, Delta Intercultural
Academy The second edition of this Handbook provides up-to-date insight into
ground-breaking research on international human resource issues today. These
issues are faced by multinational companies which can be as small as one
person with a computer and Internet connection or as large as a medium-sized
country. Written by the field's most distinguished researchers, the book will
stimulate thought for new research and provide a glimpse of where we have been
and where we are going. The book explores issues such as the importance of
linking IHRM activities to organizational strategy and culture; talent management;
staffing; performance management; leadership development; diversity
management; international assignment and mobility issues; and the role of IHRM
in the management of global teams and cross-border joint ventures, mergers and
acquisitions. The Handbook illustrates that IHRM research is both theoretically
deep and eclectic. Drawing upon a range of paradigms and perspectives this
compendium will prove invaluable for HRM scholars, doctoral students, and
others interested in IHRM research.
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Readings and Cases in International Human Resource Management and
Organizational Behavior, 5th Edition examines cross-cultural interactions
between people, cultures and human resource systems in a wide variety of
regions throughout the world. This is truly a Global collection. Features include: *
new readings and case studies positioned alongside trusted ‘tried and true’
readings and cases from past editions * a companion website featuring
supplemental material and teaching notes to enhance instructors’ abilities to use
the readings and cases with their students. Written to enable students to meet
the international challenges that they face every day and to sensitize them to the
complexity of human resource issues in the era of globalization, this text is a vital
resource for all those studying international human resource management.
Multinational corporations face considerable complexity in setting the terms and
conditions of employment. Differing national laws prevent firms from developing
consistent sets of employment policies, but, at the same time, employees are
often expected
During the last decade, we have moved, perhaps irrevocably, into the era of a
global economy. Through its focus on human resource management and
organization, The Global Challenge: Frameworks for International Human
Resource Management, provides a broad guide on how to manage the process
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of internationalization, with a particular focus on the transnational firm. In this
brand new offering, authors Evans, Pucik and Barsoux discuss the “people
implications” of traditional strategies for internationalization and how such
strategies get executed through human resource management (HRM). They
discuss such important topics as: · how to manage expatriates from the parent
country · how to go about adapting management practices to circumstances
abroad · how to localize management · how to recognize and ultimately avoid
obstacles in joint ventures · how to expand across borders through acquisitions ·
how to respond to the contradictory pressures of the transnational firm, where
HRM has a critical role to play in enabling managers to resolve these paradoxes
in innovative ways · how global competition is changing the nature of
management and organization, even for firms operating in domestic markets. The
book draws on practical examples from companies that have experienced the
real challenges of international HRM. The authors carefully balance these real
business applications with a wide scope of academic research.
Tayeb (management and languages, Heriot-Watt U.) enters the debate about
internationalization and globalization by proposing two dynamic models of human
resource management (HRM) internationalization and international HRM in
multinational corporations. She summarizes key debates in HRM and discusses
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the applicability of various HRM models in differ
Managing people in a multinational context is the essence of international human
resource management. This requires a broader perspective of what operating
internationally involves, and a clear recognition of the range of issues pertaining
to all categories of staff operating in different functional, task and managerial
capacities. Books that are available on the subject are heavily loaded with
cultural aspects rather than HRM processes. From teaching experience, it is
noticed that students who are familiar with domestic HRM books find it difficult to
comprehend the subject of international HRM. Therefore the topics are arranged
in the traditional HRM style with international implications at each stage. A
separate chapter is allocated for Expatriation & Repatriation. Similarly
Management of People in international context in sixteen countries is discussed
in a separate chapter.The text aims to cover in terms of industries, to illustrate
the activities and approaches of international organisations. Also, the coverage of
different cultures is not intended to include all the different and diverse cultures of
the world, simply to enable sufficient understanding of the cultural contexts from
which many of the approaches are derived, and to provide background on the
appropriateness of different aspects of managing people in international
organisations. A detailed treatment to empirical researches on cross cultural
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issues and cross cultural, comparative management issues arising out of cross
border mergers and acquisitions as well as human resource issues emerging out
of global acquisitions of Arcelor and Corus by Indian companies and companies
of Indian origin are also treated in the text.
This book examines possibly the greatest challenge facing Japanese
multinationals as they continue to expand their foreign direct investment: how to
integrate local managers into the management process of overseas subsidiaries
as well as in that of the parent companies themselves. In the majority of
Japanese subsidiaries, management control has remained in the hands of
Japanese managers at extremely high cost, but now Japanese firms are being
forced to consider integrating local nationals into the management process of
their companies, a process which may yield significant competitive advantage.
In the face of globalization, multinational companies have become the norm,
rather than the exception. HR professionals now need to manage across borders,
cultures and time zones, meaning that a complete understanding of the theory
and practice of International Human Resource Management (HRM) is essential.
International Human Resource Management is a concise introduction for all
students studying International HRM at the Masters level. It covers everything
from the cultural and institutional contexts, international employment law and the
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role of International Framework Agreements to recruitment and selection, training
and development, performance management, reward and benefits, job design
and other functional areas of International HRM. With numerous industry
examples and global case studies from companies such as Telefonica, Unilever
and Volkswagen, International Human Resource Management goes beyond the
theory to fully explore how International HRM works in practice. It is an
indispensable textbook to prepare students for successful careers in human
resources. Online supporting resources include additional case studies, lecture
slides for every chapter, self-test exercises for students, discussion questions
and further reading.
This essential book provides a thorough foundation for anyone studying or
working in international human resource management. Featuring data and
examples from international business, consulting practice, academic research,
and interviews with IHRM managers in multinational and global organizations, it
covers almost everything that is currently known in the field. The approach offers
both a theoretical and practical treatment of this important and evolving area,
relying heavily on the authors’ varied and international backgrounds. Thoroughly
updated and revised, this third edition includes learning objectives, key terms,
discussion questions, and end-of-chapter vignettes for application of the ideas in
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the text. It is designed to lead readers through all of the key topics in a highly
engaging and approachable way. The language is very ‘reader-friendly’ and it is
global in scope and examples. The book focuses on IHRM within multinational
enterprises (MNEs) from throughout the world, featuring topics including:
globalization of business and HRM global strategy and structure global HR
planning and forecasting global talent management global training and
management development global compensation and benefits global employee
performance management new trends in international HRM. Uncovering
precisely why IHRM is important for success, this outstanding textbook provides
an essential foundation for an understanding of the theory and practice of IHRM.
It is essential reading for all students, lecturers and IHRM professionals.
Understand comparative and cross-cultural issues in International Human
Resource Management
A global, contemporary and critical view of human resource management. Using
international examples and case studies, this text covers the basic principles of
HRM, whilst exposing students to real world issues facing managers on a daily
basis. This text is essential reading for anyone who wants to understand and
engage critically with HRM globally.
This book is not available as a print inspection copy. To download an e-version
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click here or for more information contact your local sales representative. A
comprehensive introduction to HRM for students who are new to the field, but
who will be seeking employment in a global market, working with diverse
colleagues and across international borders. Broken down into three parts
covering Strategic Issues in HRM, HRM in Practice and HRM in Context, and
weaving international and cross-cultural perspectives throughout, the text
explores the ever-changing world of human resource management. The various
theories, practices and debates that populate this field are examined, and the
challenges and controversies that arise when theory meets practice are explored.
The international dimension in all its aspects including cross-cultural working,
diversity, equality and international business have been considered throughout.
Practical learning features have been included to help students develop skills
they can apply to their course and in graduate employment. In the new edition,
the authors have further explored the international context for HRM, not just for
multinational corporations but also for small businesses and not-for-profit
organizations, with added analysis on the importance of recognizing that effective
functioning of organizations is not simply measured by financial performance, but
also by taking into account the broader social, economic and political contexts.
International case studies covering emerging economies and specific ethical
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issues are included with each chapter containing two case studies - one short
case mid-chapter and a longer end-of-chapter case, each of which has a set of
accompanying questions for students to explore individually or in groups to
broaden their learning. The book is supported by a SAGE Edge site, featuring a
range of tools and resources for lecturers and students, including SAGE journal
articles, PowerPoint slides, web and video links, interactive multiple choice
questions, chapter specific podcasts and an instructor’s manual. Suitable for
undergraduates and post-graduate students looking for a strategic and
international perspective of HRM.
This volume offers a state-of-the-art overview of key global developments in international and
cross-cultural management. Featuring top-ranked experts in the field, this survey provides a
fresh overview examining the combined impact on international HR of globalisation,
technological and social change, and the revolution in communications.
Conducting business across national borders is nothing new; the Knights Templar were
banking internationally as long ago as 1135. But modern globalization processes raise different
challenges, and as the world becomes smaller and labour movements more common, an
international understanding of human resource management is essential. The second edition
of International HRM provides a fully updated and revised analysis of this important area. Its
innovative, multi-disciplinary approach allows a holistic picture to emerge in which key issues
are assessed from organizational, individual and societal perspectives. The collection is
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divided into three parts: the contemporary internationalization context the management of
international employees strategic issues facing international HR managers. Supported by new
research, and including work from eminent writers in the field, this book discusses issues as
diverse as the relative absence of women in international work, the ethical merits of
localization, and the context faced by organizations like the United Nations. It is a valuable tool
for all students, researchers and practitioners working in international business and human
resource management.
This is an ideal foundation text for anyone studying or working in the International Human
Resource Management (IHRM) arena. This text utilizes and incorporates most of what is
currently known, researched or experienced in the field. It features data and examples from
academic research, international businesses and consulting firms, as well as experiences of
and interviews with HRM managers in multinational and global firms. This book offers both a
theoretical and practical treatment of this important and constantly evolving area. Thoroughly
updated and revised, this second edition now includes key terms, learning objectives,
discussion questions and an end-of-book integrative case. It has been designed to lead
readers through all of the key topics in a highly engaging and approachable way. This book
focuses on IHRM within multi-national enterprises (MNEs) and covers topics including: * MNE
and country culture * organizational structure, strategy and design * international joint ventures
and cross-border mergers and acquisitions * labour standards, ethics and codes of conduct *
selection and mangement of international assignees * training and management development *
compensation and benefits * health and safety and crisis management * IHRM departments
and professionals Uncovering precisely why IHRM is important for success in international
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business and how IHRM policies and practices function within the multinational enterprise, this
outstanding textbook provides an essential foundation for an understanding of the theory and
practice of IHRM. This book is essential reading for all students, lecturers and IHRM
professionals.
"I enthusiastically endorse the fourth edition of IHRM. The editors are to be congratulated for
recruiting the top-rated authors in this field to contribute to this volume. The chapters are up to
date, insightful, and sometimes even provocative. Students, including post-grads and
advanced undergraduates, as well as savvy practitioners, will benefit from reading this
volume." Neal M. Ashkanasy, Professor of Management, The University of Queensland AnneWil Harzing and Ashly Pinnington’s bestselling textbook has guided thousands of students
through their International Human Resource Management studies. The fourth edition retains
the critical edge, academic rigour and breadth of coverage which have established this book as
the most authoritative text on the market. The new edition by our international team of experts
provides an even more stimulating journey through the core curriculum, contemporary debates
and emerging issues in IHRM. New for the fourth edition: Reduced number of chapters to allow
for greater depth and an improved structure ensuring fundamental topics underpin your
knowledge Expanded coverage of Equality and Diversity, Corporate Social Responsibility and
Sustainability and Cross-Cultural Management in line with developments in the field New Stop
and Reflect feature provides an opportunity to test your understanding at regular intervals This
text comes with access to a companion website containing web links, SAGE journal articles
and more.
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